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DRUG TESTING CONSENT FORM
I have applied for employment with [Your Business] in a position that requires me to operate an automobile or truck. As a condition for my application being considered, I understand and agree to undergo substance screening. I understand that if my test results are positive, I shall not be considered further by [Your Business] for a car or truck driver position.

I hereby authorize any physician, laboratory, hospital or medical professional retained by [Your Business] for screening purposes to conduct such screening and to provide the results to [Your Business], and I release [Your Business] and any person affiliated with [Your Business] and any such institution or person conducting the screening, from liability therefor.

Applicant's signature: 	_________________________________________________

Applicant's name: 	_________________________________________________

Applicant's address: 	_________________________________________________

Applicant's telephone: 	_________________________________________________

Date: 			_________________

Witnesses name: 	_________________________________________________
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DRUG TESTING POLICIES
(CHOOSE THE ONE THAT SUITS YOUR BUSINESS SITUATION)
BENEFITS: 
In some small businesses, the work that is being done is high risk or dangerous enough to warrant drug testing, either at the time of hire, during employment, or both. If your business falls into the category of those that drug tests employees, you should have a written policy that explains how drug testing works and what employees can expect. Some businesses, however, don't need to drug test employees. Nevertheless, you may still want to have a statement to give to employees that addresses your policy on drug use, coming to work under the influence of drugs and/or alcohol, and the use of prescription drugs in the workplace.
Whichever your philosophy/business need is, we have a customizable policy for you to use to communicate your stance and your rules to employees: one for employers who do drug test and one for those who don't.
SPECIAL FEATURES: 
The drug testing documents include the following special features: 
1. easy-to-edit fields that make policies look like they were written specifically for your business 
1. a choice of which policy you want: drug testing or non-drug testing 
1. special discussions of which employees are subject to testing, procedures for testing, costs, and what happens if a test result is positive 
1. language that addresses consequences of arriving at work under the influence of drugs/alcohol and using drugs/alcohol on company time. 








[YOUR COMPANY NAME]'s DRUG TESTING POLICY
Employees Subject to Testing
Under [YOUR COMPANY NAME]'s drug and alcohol testing policy, current and prospective employees who work or would work in high-risk or safety-sensitive positions will be asked to submit to drug and alcohol testing. No prospective employee will be asked to submit to testing unless an offer of employment has been made. An offer of [YOUR COMPANY NAME], however, is conditioned on the prospective employee testing negative for drugs and alcohol.
Safeguards
[YOUR COMPANY NAME]'s policy is intended to comply with all state laws governing drug and alcohol testing and is designed to safeguard employee privacy rights to the fullest extent of the law.
Selection
Not all [YOUR COMPANY NAME] employees will be asked to submit to drug and alcohol testing. Only those employees who [list criteria such as job titles or duties that will require drug testing] are subject to drug and alcohol testing.
Tested Substances
[YOUR COMPANY NAME]'s drug and alcohol testing program is limited to testing for [list what you’ll test for, e.g., blood alcohol, specific drugs and drug types]. Any other substances that may be tested using the same method used to test for controlled substances will not be tested and, if found, will not be reported.
Written Notice
Before being asked to submit to a drug and/or alcohol test, the employee will receive written notice of the request or requirements.
Licensed Laboratories
Any drug and/or alcohol testing required or requested by [YOUR COMPANY NAME] will be conducted by a laboratory licensed by the state. The employee may obtain the name and location of the laboratory that will analyze the employee's test sample by calling [name of collection lab] [number of hours] hours before the employee is scheduled to be tested.
Notice of Results
If the employee is asked to submit to a drug or alcohol test, [YOUR COMPANY NAME] will notify the employee of the results within [specify time limit, e,g., "24 hours" or "one week"] after it receives them from the laboratory. To preserve the confidentiality [YOUR COMPANY NAME] strives to maintain, the employee will be notified by [method of notification] whether the test was negative or confirmed positive and, if confirmed positive, what the next step is.
Positive Test Results
If the employee receives notice that the employee's test results were confirmed positive, the employee will be given the opportunity to explain the positive result following the employee's receipt of the test result. In addition, the employee may have the same sample retested at a laboratory of the employee's choice.

Adverse Employment Action
If there is reason to suspect that the employee is working while under the influence of an illegal drug or alcohol, the employee will be suspended [with or without] pay until the results of a drug and alcohol test are made available to [YOUR COMPANY NAME] by the testing laboratory. Where drug or alcohol testing is part of a routine physical or random screening, there will be no adverse employment action taken until the test results are in.
Confidentiality
[YOUR COMPANY NAME] will make every effort to keep the results of drug and alcohol tests confidential. Only persons with a need to know the results will have access to them. The employee will be asked for the employee's consent before test results are released to anyone else. Be advised, however, that test results may be used in arbitration, administrative hearings and court cases arising as a result of the employee's drug testing. Also, results will be sent to federal agencies as required by federal law. If the employee is to be referred to a treatment facility for evaluation, the employee's test results will also be made available to the employee's counselor. The results of drug testing in the workplace will not be used against the employee in any criminal prosecution.
Costs
[YOUR COMPANY NAME] will pay the cost of any drug and alcohol testing that it requires or requests employees submit to, including retesting of confirmed positive results. Any additional tests that the employee requests will be paid for by the employee.
Drug and Alcohol Use at Work Prohibited
[YOUR COMPANY NAME] will not tolerate any use of non-prescribed drugs or alcohol during work hours. If the employee comes to work under the influence of drugs or alcohol or use drugs or alcohol during work time, the employee will be [describe consequences; e.g., "sent home without pay," "disciplined," "terminated"]. 
Posting
Besides being outlined here, [YOUR COMPANY NAME]'s drug policy is posted in [name location of posting] where the employee may review it.









[YOUR COMPANY NAME]'S DRUG TESTING POLICY

[YOUR COMPANY NAME] does not test employees for drug and alcohol abuse. 

Because the nature of [YOUR COMPANY NAME]'s business is neither high risk nor particularly safety sensitive, [YOUR COMPANY NAME] feels that drug and alcohol testing would be too intrusive a procedure for the expected results. Therefore, employees will not be asked to submit to drug and alcohol testing in the workplace setting. However, [YOUR COMPANY NAME] strictly prohibits the use of drugs or alcohol in the workplace and will take disciplinary action against any employee found using drugs or alcohol during working hours. 
In addition, if the employee arrives at work under the influence of drugs or alcohol, the employee will be sent home for the day, without pay. Repeated instances of arriving at work under the influence of drugs or alcohol may result in [describe consequence; e.g., "written warning," "suspension," "termination"]. 
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